
 
CALIFORNIA DEPARTMENT OF VETERANS AFFAIRS 

Veterans Home of California, Yountville 
 
Located in the heart of scenic Napa Valley, the Veterans Home of California, Yountville is a community of and for veterans.  
Some 1,100 veterans (both men and women) live at the home.  Founded in 1884, the Veterans Home of California, Yountville 
is the largest veterans’ home in the United States.  It provides residential accommodations and a wealth of recreational, 
social, and therapeutic activities for independent living.   
 
To qualify for job openings, you must have State list eligibility, or reinstatement/transfer.  To obtain State list eligibility, please 
visit the State Personnel Board website at www.spb.ca.gov  
 

Nurse Instructor (8154) 
Full – Time, Permanent – Continuous Filing 
**Proposed Pay Rates $6600.00-$8022.00** 

 (Includes a compensation benefits package) 
NOTE:  Hiring for this vacancy is contingent upon obtaining all approvals prior to making a commitment 
 
Description: 
Under general direction to perform the following; the predominant duties for this position include, but are not limited to: 
 

 Teaching Continuing Education Classes to licensed staff, Inservice classes to licensed and unlicensed staff, 
Orientation and Mandatory Inservices to all staff.  Must be able to do the following, unassisted; lift 40 lbs., push, pull, 
shove 50lbs, move and set-up equipment, televisions, VCR’s, CPR manikins, tables, chairs, flip charts, carts, mock 
code manikins, on Veterans Home grounds.  Demonstrate competency skills of all levels of caregivers. Ability to set 
up electronic equipment, move around and through students with physical demonstration of MAB and CPR, body 
mechanics, transfer techniques and all other clinical tasks.  The above duties also include writing behavioral 
objectives, learning objectives, course descriptions, course outlines, pre-tests, post-test, evaluation tools, 
performance checklists, worksheets, performance evaluation reports, counseling students, writing memos and 
directions to students, co-teachers, and supervisors, correcting and/or reviewing evaluation tools and all reports, 
forms, etc.  generated by students, coordination of clinical rotations with Nursing Staff and other disciplines, 
identification of appropriate Preceptors, provide one-to one instruction and counseling as necessary keep complete 
documentation of classes attended and provide paperwork in appropriate format to meet regulations of B.O.R.N., 
Title 24 and Title 22. 

 Employee Orientation of Licensed Staff, Unlicensed Staff, Graduate Nurses, Napa College Preceptees, Summer 
Youth Worker and volunteers and affiliate students from local colleges.  Ability to travel throughout the grounds and 
carry training materials (150-200 yards) from Nursing Education building to Nursing units for training.  Employee 
orientation involves execution of proper paperwork, greeting and touring with students, orientation to Veterans Home 
policies and procedures, arrangement of classes, films, filmstrips, video-taping, securing commitments from other 
staff or disciplines to assist in Orientation, arrange clinical rotations, maintain educational folders on all students, 
write memos and directives as they pertain to Orientation, confer and counsel all new employees and give them a 
sense of direction to ease their adjustment to a new facility. 

 Responsible for class preparation, clinical rotations, one-to-one instruction, audio/visual technician, coordinate and 
draft monthly calendar of events, write and maintain Educational policies, Procedures and Manuals.  Develop and 
maintain Nursing Education Q.I. Monitors. Present Educational Programs on all Shifts. 

 Serves as a chairperson or member of the following committees:  Procedure Committee, Policy Committee, Product 
Evaluation Committee, Patient Care Standard Committee, and other committees as assigned.  This involves 
researching committee business, recording, participating in committee meetings and projects and minutes. 

 Participate in community functions and/or committees as follows:  Health Faire, Napa College Nursing Advisory 
Board, Regional Occupation Program, Napa County Staff Development Committee, Southern California Veterans 
Home Activation Teams, and other activities such as, speaking at “Career Day” programs. 

 Other duties as related. 
 
Requirement: 
California RN License 
 
Desirable qualifications: 
Strong communication and customer service skills     
Good work ethic 
Ability to work all shifts (some weekends may be required) 
Experience working with Microsoft Office (Word, Excel and Outlook) 
 
Benefits Package   
Benefit packages vary; please visit the www.spb.ca.gov website for benefit package information 
 
Who may apply: 
Applications will be accepted from individuals with permanent State Service in the class of Nurse Instructor, or working in a 
class eligible for lateral transfer, reinstatement or list eligibility to this class.  Priority consideration will be given to candidates 
on the SROA list.  Applications will be subject to screening and only the most qualified will be interviewed. 
 
To Apply: 
Visit our website at www.cdva.ca.gov or the State Personnel Board www.spb.ca.gov  to download the application.  Submit 
your completed State Application (Std. 678), RN License, degree and resume to:  Veterans Home of CA, Yountville; Human 
Resources – Testing Unit; 110 California Drive; Yountville, CA 94599-1414 

http://www.spb.ca.gov/
http://www.spb.ca.gov/
http://www.cdva.ca.gov/
http://www.spb.ca.gov/


 
Testing for State Eligibility: 
Visit our website at www.cdva.ca.gov OR www.spb.ca.gov  for test dates and locations. 
 
Questions:   
If you have any questions or to request information concerning this posting, or need assistance in the application process, 
please contact our Human Resources Department in Yountville at Voice: (707) 944-4550, TDD: (707) 944-4560.   
 
 
 
 
 
             August 7, 2008 
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